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poukazat na miesto definovanych kompetencii

* vo vzdelavani, skoleni a rozvoji pracovnikov
* v na vysledky orientovanej vyucbe
ako poziadavke kvality v MLZ



Vychodiska

Pri zlepsovani kvality vzdelavania sa odporuca zohladnit

e profesijnu identitu,
* potreby praxe

 kompetencny model




Kompetencie

kombinacia

e vedomosti,
e zruénosti
® postojov

ktoré musi odbornik preukazat a ktoré su
rozhodujuce pre efektivne vykonavanie
zverenych uloh, prace - daju sa dobre merat

akceptované Standardy mozno zlepsit
prostrednictvom skolenia a rozvoja

Kompetencie

Najlahsie
dosiahnutelné

Viditelné
Zruénost
Znalost

NINJINJ NININJININI NI

Spravanie

Hodnoty Najtazsie
Skryté Sebavnimanie dosiahnutelné
Motivacia

Vlastnosti

Nevyhnutné,
ale nie
dostatocné

Rozlisuju
vynikajuci vykon




Kompetencny model

1. Establish a “
‘ Philosophical
9. Improve Framework ‘
Practice
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» zaclenenie kompetencii v praxi/ l } 3 Create
V4 v ompetencies
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1} in Action ]

7. Deliver
Instruction

4, Develop
KSAs

* popisuje hlavné komponenty na
vysledky orientovaného pristupu -
k vyuCovaniu (teaching) a uceniu
sa (learning)

(Learning
QOutcomes)

6.Design Koo 3 Develop "

Learning

Instruction Objectives

ASPPH SCHOOLS & PROGRAMS December 5, 201
OF PUBLIC HEALTH ’




1. zapamatat’ si 3. aplikovat’ 5. hodnotit’

o |
Vzdelavanie zalozeneé .\Wm/ “‘\@/ "\i’l'
na vysledkoch

Competency-Based Education

An outcome-oriented approach to learning that emphasizes demonstrable and

kladie doraz na prGUka zatelné a meratelné measurable behavior, displayed as knowledge, skills, and/or attitudes (KSA), to perform a

spréva nie’ P rejavuj Uce sa ako given task or fulfill a role, function, or job

* vedomostl, Bloom’s Taxonomy*

* zrucnosti The classification of learning into three educational domains (cognitive, psychomotor, and
affective)

e postoje (KSA)
potrebné na vykonanie danej ulohy ,alebo

* ASPPH uses Anderson and Krathwoh!’s revisions to Bloom’s original framework

splnenie ulohy, funkcie alebo zamestnania. Cognitive Domain Psychomotor Domain Affective Domain
(knowing = knowledge) (doing = skills) (feeling = attitudes)
Bloom Taxonomia Knowledge Skills Attitudes
Facilities for facts and figures, Mental and physical operations Motivational dispositions,
conceptual frameworks, and/or (e.g. “Calculate basic perceptions, values, and/or
metacognition (e.g. “Specify epidemiology measures” or opinions (e.g. “Value
environmental risk assessment “Communicate an organization’s commitment to lifelong learning
methods”) ) mission to stakeholders”) ) & and professional service”)




Podrobné taxondmie — podpora ucitelov

Learning Taxonomy Levels for Developing Competencies & Learning
Outcomes (for the Cognitive and Affective Domains) Reference Guide

Qctober 2018

priklad ASP PH

Learning taxonomy levels

e pomaha ucitelom pri vybere akénych
slovies, vzdelavacich stratégii a metdd

hodnotenia zalozenych na kompetenciack

a vysledkoch vzdelavania

e Kognitivha doména
* Hladina 1-6
e Akcné slovesa
* Typ inStrukcii
* Metddy hodnotenia

Cognitive Domain (evidence of change in knowledge, e.g. facilities for facts and figures, conceptual frameworks, and/or metacognition)

Bloom's Taxonomy
Levels (revised using
Anderson &
Krathwohl}

Description of Levels

Action Verbs*

Instructional
Strategies

Evaluation Methads

Level 1:
Remember

Recallinformation

Define, describe,
identify, label, list,
match, memorize,
name, recall,
recite, recognize,
recard, relate,

23 ect,

re

state, write

Lectures,
audiojvisuals,
examples,
analogies,

discussions, multi-

media activities

Pre-/post-tosts

debates, blags, theses, self-re

indardized ass
arts, reflection papers, self

Level 2:
Understand

Explain ideas or concepts

Arrange, associate,

clarify, classify, compile,

conclude, determine
consequences, :li':iCUSE.
draw conclusions,
explain, express,
generalize, give
examples, infer,

i wret, predict,

i bo, restate,
surnmarize, transcribe

Didactic questions,
discussion, review,
autemated audience

response systems, multi-

media activities,
computer-based
tuterials, asynchronous
online forums

Level 3:
Apply

Use information

Apply, calculate, classify,
chart, compute, deliver,
demaonstrate, dramat e,
employ, peneralize,
illustrate, implement,
locate, manipulate, order,
operate, perform, practice,
predict, prepare, present,
produce, report, sketch,
tabulate, translate, use

Case studies, exercises,
drills & practice
demanstrations, prajects,
sketches, role plays,
simulaticns, cooperative
learning activities, field
ohservations, audiovisuals,
multi-media activities,
computer-based tutorials,
asynchronous online
forums, virtual field trips
and relatad ohservations

valuatians, peer

Level 4:
Analyze

Breakinto parts to explare
and understand
relationships

Analyze, appraise, arrange,
categorize, compare,
contrast, correlate,
determine, differentiate,

distinguish, examine,

axperimant, Inspect,

inventarize, outline,
test

Exercises, case studies,

|.r||.|-:.<':l nciaen =T
interviews, journal critiques,
panel discussions, mapping,
audiofvisuzls, multi-media
activities, computerbased
tutorials, root cause analysis,
needs and assets
assessments, asynchronous
onling [L"I'l.l'llh

valuations

Level 5:
Evaluate

Justify decisions

Appraise, assess,
choose, compare,
confirm, criticize,
critique, decide,
diagnose, evaluate,
judge, just'fy,

measure, prioritize,
preve, rank, rate,
racommand,
research, revise,
welgh, validate, verify

Argurment labs,
debates, auditions,

case studies, projects,

simulations, panel
discussions,

comparison activities,

audio/visuzls, multi-
media activities,
computer-based
tutarials,
asynchronous online
forums

Level 6:
Create

Generate new ideas and
synthesize learning

adapt, arrange, assemble,
build, combine, compase,
construct, create, derive,
develop, design, draft,
establish, formulate,
generate, integrate, manage,
organize, plan, prepare,

prog
shape

5o, rearder . Structure,

nthesize, transform

Farmation of a hypotheses,
case studies, problem salving
activities, development
plans, delivery of testimony,
simulations, audio/visuals,
multi-media activities,
computer-based tutorials,
asynchranous online forums

essments, crit Iques, repar 15, [JI".!'_\lfIIlE]lI(J'Ih, 255aYs5, Case studies, simulation [J'f.‘l'f(:l mance, actual [J"_'frfJI mance, Il'li:"ﬂ'il’.:'ﬁ'_‘-__ portfolios,



Podrobna taxondmia —

priklad Learning taxonomy levels ASP PH

Afektivha doména

Podobné taxondmie pouzivané
v ASPHER, WHO modeloch

Affective Domain (evidence of change in attitudes, e.g. motivational dispositions, perceptions, values, and/or opinions)

Bloom's Taxonomy
Levels {revised)

Anderson &
Krathwohl|

Description of Levels

Action Verbs*

Instructional
Strategies

Evaluation Methods

Materials adapted from:

Level 1:
Receive

Beopent

and willing to hear

Acknowledge, ask,
attend, be open to,
centrate, do,

discuss, follo

Ol

w, read,
take part

Lectures, sympaosia,

discussions, computer-
based tutorials,
asynchrenous anline

forums

Reflective papers, persuas

Anderson, L. W. and David R. Krathwohl, D. R, e

objec

Caffarella, R.(2002). Planning programs fer adult learners: A practical guide for educators, trainers, and

Suskie, L. {2009). A

ves. Allyn & Bacon. Be

n, MA [Pears

Level 2:
Respond

React and actively

participate

Agree, ask, cite, clarify,

communicate,

poperate,
contribute, ci
discuss, identify, react,

report, respond, select

Lectures, panel discussions,

small group activities,

tic questions,

105, role playing

\ssessing student learning: A common sense guide (2nd ed). San Francisco, CA: Jossey

Level 3:
Value

Accept, adept, approve,

contribute, encourage, evaluate,

initiate, jus

support, ©

debate, persuade, propose, refute

Lectures, panel discussicns, small
group activities, dic

questions, aying

Bass Publishing

Level 4:
Organize

Bring t
internal conflicts

Adapt, adhere, alter, arrange,

cat
d
n n,ldif',.

plain, formulate,

ganize rate,

synthesize, test

Lectures, panel discussions,

small group activities, didactic

questions, scenarios, role

playing

staff developers. San Francisco,CA: Jossey-Bass Publishing.

rize, classify, compare,

Level 5:
Characterize
by Value

Adopt belief systems and

philosophies

Act, advocate, characterize,

conform, devote, defend, disclose,

discriminate, displ mplify,

incorporate, justify, maintain,

promote, uphold, use

Lectures, panel discussions, smal

group activities, didactic quest

scenarios, rele playing

ve papers, journal writing, focus groups, self-report, portfclios, debates, minute papers, pre/post self-assessment, pre-/post-tests,

ASPPH

ACHOOLS & #OCR BLIC MEMTH




1. Filozoficka struktura pre verejné zdravotnictvo

Competency Modeling
in Action

“Zdravi ludia v zdravych komunitach”

December 5, 2013

WHO —10 Essential Public Health Operations EPHO

ZAKLADNE EPHO AKTIVATORY EPHO

CDC - 10 Essential Public Health Services

lepsuje a inovuje POSKYTOVANIE SLUZIEB
trednict

::;)esh:;n:;lov:;notenia, ¢ , T

vyskumu a neustdleho Podpora a rozvoj zdravia

zlepSovania kvality problémy a ohrozenia

- <

Buduje a podporuje Spravodlivost'
kvalifikovani pracovnd silu

Umoiiiuje spravodlivy & N /

pristup k sluzbdm

‘\"* Prevencia

& Ochrana zdravia )

> ochoreni
S& S —

Ad EPHO 2. Manaimentw
9




2.Definovanie kompetencii

relevantnych pre verejné zdravotnictvo

epidemioldgia,
vakcinologia,
prevencia NN,

globalne zdravie, ...
y,

WHO ASPHER

_ CDC, ECDC
projekt 2020

ASPHER v.5 ASP PH USA

10



@it B aswuen

WHO ASPHER

The WHO-ASPHER Competency Framework categories are: Obsah a kontext VZ
Veda a prax
Content and context POd pora Zd raVia WHO-ASPHER Competency Framework
1. Science and practice : It s : : for the Public Health Workforce
2. Promoting health Legislativa, politiky zdravia a etika

3. Law, policies and ethics

. } o , in the European Region
Zdravie a zdravotna bezpecnost
4. One Health and health security

2020

. . . Vztahy a interakcie
Relations and interactions

5. Leadership and systems thinking Vodcovstvo a systémove myslenie
6. Collaboration and partnerships

Spolupraca a partnerstva
7. Communication, culture and advocacy Komunikacia, kulttra, obhajovanie

Vykonnost a dosahovanie Uspechu
Dohliadanie a manazment zdrojov

ROADMAP TO PROFESSIONALIZING
. , . P , . , THE PUBLIC HEALTH WORKFORCE
Profesionalny rozvoj a uvazliva eticka prax st it
Organizac¢na gramotnost a prispdsobivost

Moznost sledovat zahrnutie kompetencii v existujucich/ pripravovanych studijnych programoch, akreditacia



Essential public
health operations
(EPHO)

EPHO 1

EPHO 1

Mapovanie ziskanych kompetencii

Competency

1.1 Knows the
features of
demographic
structure in a
given society or
community and
understands the
process of
demographic
change and its
implications for
public health

1.2 I5s able to
describe the key
features of the
epidemiclogy of
the significant
causes of
morbidity and
martality in the
population for
which they have
responsibility

Content and context

1. Science and practice

| have expert knowledge of the demographic
structure of the population with which |
work, including all relevant subgroups. | also
know how to project population changes for
these subgroups. | understand how an
ageing population with multiple long-term
conditions or an increasingly multi-ethnic
population could affect health-care needs.

| have expertise in epidemiclogy and the
trends, incidence and prevalence of the
common or otherwise significant diseases
within the population.

Epidemiology of communicable and noncommunicable diseases; demography; biostatistics; qualitative and quantitative research methods; assessment, analysis
and evaluation; evidence-based research; measurement, monitoring and reporting; health indicators; health systems; population health; health inequalities

Level 2 - proficient

| have proficient knowledge of the
demographic structure of the population
with which | work, including all the relevant
subgroups. | also know how to project
population changes for these subgroups. |
understand how an ageing population with
multiple long-term conditions or an
increasingly multi-ethnic population could
affect health-care needs.

| am proficient in epidemiology, and | am
aware of the trends and approximate
incidence and prevalence of the commaon or
otherwise significant diseases that are most
relevant to my role.

Level 3 — competent

| know the demographic structure of the
population with which | work, including the
subgroup with which | work most often. |
understand how an ageing population with
multiple long-term conditions or an
increasingly multi-ethnic population could
affect health-care needs.

I am competent in epidemiology, and | know
which diseases are significant public health
problems in my locality.

ZAKLADNE EPHO

POSKYTOVANIE SLUZIEB

Podpora a rozvoj zdravia

> N «

Prevencia

Ochrana zdravia )
ochoreni

-1.Veda a prax

AKTIVATORY EPHO

Pozndm demografiu, vratane podskupin populdcie
aich potrieb ...potreby starntcej populdcie,
multietnickych skupin, a ich vplyv na potreby
ohladom zdravia

Som znaly epidemioldgie a pozndm ochorenia,
ktoré su vyznamnym problémom VZ v mojej lokalite

12




Mapovanie ziskanych kompetencii -2.Podpora zdravia a)

ZAKLADNE EPHO AKTIVATORY EPHO

POSKYTOVANIE SLUZIEB

Content and Co ntext Podpora a rozvoj zdravia
2. Promoting health = <+

Education and promotion through social participation, health literacy at the community, organization and individual levels, health needs assessment;
evaluation of health promotion interventions and programmes

Prevencia

Ochrana zdravia )
ochoreni

EPHO Competency Level 1 — expert Level 2 — proficient Level 3 — competent
——— 5 focus and |1 have responsibility for health-promoting I am proficient in using health promaotion | am competent in health promotion theory
EPHO | - RS U - e ] | o )
4 scope of initiatives to Tivrtestras aomed by assessments of | theory and the options for delivering health- | and the options for delivering health
promote health by assessing |need. | have expertise in using health DTOTotimg=iRiiatiec promoting initiatives.
the need to achieve positive |promotion theory and use this knowledge
changes in individual and when appraising options for delivering —
community health health-promoting initiatives. EPHO 4
EPHOs | 2.2 Knows, supports and | have expertise in health promotion. | act on |l am proficient in health promotion. As part || take every opportunity that | can to Uéelom tohto EPHO je propagovat
4 and | engages in health-promaoting | opportunities to raise awareness of public of my role, | raise awareness of public health | promote the health of the public. This e Sl el sy
9 and health literacy activities |health issues among the people or groups issues among the people or groups with includes using opportunities to raise health Zdiavieid Diall oo DyvateisStvailesenim
and programmes for with which | work. Whether it is a formal or | which | work. Whether it is a formal or literacy. nerovnosti a SirSich socidlnych a
implementing good practices | informal setting, | ensure that health informal setting, | ensure that health : . ;
to promote health at the education and health literacy activities are education and health literacy activities are environmentalnych (l:ietermlnantov.
population level and the informed by evidence and/or theory. informed by evidence and/or theory. Je potrebné vytvarat podporné prostredie
specific organization or . , . % _AllR
nstitutional level ? aktIVC.)VEIt komunity, atl>y umoz,nlll 5
2.3 Uses evidence-based | have expertise in using evidence-based | am proficient in using evidence-based | am competent in using evidence-based jednotlivcom a obyvatefom mat zdravsi
methods and strategies, methods for influencing public pelicies and | metheds for influencing public policies and | metheods for promoting health in my daily zivotny Styl a spravanie pocas celého
social participation and strategies affecting health across different strategies affecting health. | support others | practice. Sivota
EPHOS | intersectoral approaches as | sectors and organizations. | provide guidance | in using these methods. : . L 5
499“'-" tools for promoting health | and supervision for others in using these Na vytvorenie zdravého Zivotného
and influencing public methods. P 4 ; 4
policies affecting health prostrec!la su |:38tlrebne multllsek.tgrovie
opatrenia a znizit nerovnosti a rizikové
faktory v socialnej a environmentadlnej
= oblasti.
13



Mapovanie ziskanych kompetencii -2.Podpora zdravia b)

Content and context
2. Promoting health

EPHO

Competency

2.1 Assesses the focus and

| have responsibility for health-promoting

Education and promotion through social participation; health literacy at the community, organization and individual levels; health needs assessme
evaluation of health promotion interventions and programmes

I am proficient in using health promaotion

ZAKLADNE EPHO AKTIVATORY EPHO

POSKYTOVANIE SLUZIEB

Podpora a rozvoj zdravia

> -«

Prevencia

Ochrana zdravia )
ochoreni

Level 3 — competent

| am competent in health promotion theory

and influencing public
policies affecting health

EP‘:IO scope of initiatives to activities that are informed by assessments of | theory and the options for delivering health- | and the options for delivering health-
promote health by assessing |need. | have expertise in using health promoting initiatives. promaoting initiatives.
the need to achieve positive |promotion theory and use this knowledge
changes in individual and when appraising options for delivering
community health health-promaoting initiatives.

EPHOs | 2.2 Knows, supports and | have expertise in health promotion. | act on |l am proficient in health promotion. As part || take every opportunity that | can to

4 and | engages in health-promoting | opportunities to raise awareness of public of my role, | raise awareness of public health | promote the health of the public. This

9 and health literacy activities |health issues among the people or groups issues among the people or groups with includes using opportunities to raise health

and programmes for with which | waork. Whether it is a formal or | which | work. Whether it is a formal or literacy.
implementing good practices | informal setting, | ensure that health informal setting, | ensure that health
to promote health at the education and health literacy activities are education and health literacy activities are
population level and the informed by evidence and/or theory. informed by evidence and/or theory.
specific organization or
institutional level
2.3 Uses evidence-based | have expertise in using evidence-based | am proficient in using evidence-based | am competent in using evidence-based
methods and strategies, methods for influencing public policies and | methods for influencing public policies and | methods for promoting health in my daily
social participation and strategies affecting health across different strategies affecting health. | support others | practice.

EPHOS | intersectoral approaches as | sectors and organizations. | provide guidance | in using these methods.

4 and | tools for promoting health and supervision for others in using these

9 rmethods.

Som kompetentny v teorii
podpory zdravia a moznostiach
poskytovania iniciativ na podporu
zdravia

VyuZivam kazdu prileZitost, aby
som podporil zdravie verejnosti.
To zahrnria vyuZivanie prileZitosti
na zvysenie zdravotnej
gramotnosti.

Som schopny pouZivat
metddy zaloZzené na
dbkazoch na podporu zdravia
vo svojej kaZdodennej praxi



Mapovanie ziskanych kompetencii- 9.Profesijny rozvoj a etickd prax

Profesiondlna prax; neustaly profesionalny rozvoj; celozivotné vzdelavanie; hodnoty — etické a
profesiondlne spravanie.

9.1 Preukazuje ochotu pokracovat v celoZivotnom vzdeldvani v oblasti verejného zdravia
9.2 Seba hodnoti a riesi vlastné potreby rozvoja na zaklade kariérnych cielov a pozadovanych
kompetencii

9.3 Bezuhonne kond v sulade s etickymi standardmi a normami a podporuje profesiondlnu
zodpovednost, socidalnu zodpovednost a verejné blaho

9.4 Kriticky posudzuje a hodnoti vlastné postupy vo vztahu k zasaddm verejného zdravia,
vratane kritickej sebareflexie

9.5 Konad a podporuje profesionalnu prax zalozenu na dékazoch

9.6 Zabezpecuje dostupnost prilezitosti na profesionalny rozvoj

9.7 Preukazuje schopnost porozumiet a zvladnut situacie konfliktu zaujmov, napr.
definované organizacnymi predpismi, zasadami a postupmi

15



I\/Iapovanie ziska n{/ch kompetencil'- 9.Profesijny rozvoj a eticka prax

Professional and reflective practice; continuing professional development and lifelong learning; values; ethical professional conduct

EPHO

Competency

EPHO 7

Ililll

9.1 Demonstrates the
willingness to pursue
lifelong learning in public
health

Level 1 - Expert

I am committed to lifelong learning. | identify
my development needs and engage in
activities to address these needs, such as
supervision, formal and informal training,
reading professional journals and
membership in public health professional
organizations. | am alse responsible for
supporting my staff in thinking about their
career goals and development.

Level 2 — Proficient

| am committed to lifelong learning. | identify
my development needs in conjunction with
my manager during regular appraisals and
engaqge in professional development
opportunities to improve my knowledge and
skills further.

Level 3 - Competent

| know the value of lifelong leaming. | accept
as many opportunities for training as | can. |
participate in regular appraisals of my
performance and engage in professional
development opportunities to improve my
knowledge and skills further.

ZAKLADNE EPHO AKTIVATORY EPHO

POSKYTOVANIE SLUZIEB

Podpora a rozvoj zdravia

> N «

Prevencia

Ochrana zdravia )
ochoreni

EPHO 7

i‘ti

9.2 self-assesses and
addresses their own
development needs based
on career goals and the
required competencies

| reqularly assess my competencies in relation
to my role and the needs of my organization.
| develop and update my personal
development plan accordingly. | ensure that
my staff members are supported to assess
their own needs.

| reqularly assess my competencies in relation
to my role and what additional knowledge
and skills would help advance my career.

| reqularly discuss with my line manager how
| am doing and what additional training
would help in relation to my role.

EPHO &

9.3 Acts according to
ethical standards and
norms with integrity and
promotes professional
accountability, social
responsibility and the public
good

As a leader, | act according to ethical
standards and norms with integrity and
promote professional accountability, social
responsibility and the public good. | have
additional responsibilities to ensure that the
people | supervise fulfil these obligations and
that the team as a collective whole delivers
on its ethical duties and respensibilities.

| act according to ethical standards and
norms with integrity and promaote
professional accountability, social
responsibility and the public good. | have
additional responsibilities to ensure that the
people | supervise fulfil these obligations and
that the team as a collective whole delivers
on its ethical duties and responsibilities.

| act according to ethical standards and
norms with integrity. | understand what
professional accountability and social
responsibility entail.

Pozndm hodnotu celoZivotného vzdeldvania.
Akceptujem vsetky moZnosti tréningu.
Zucastnujem sa na pravidelnom hodnoteni

a vyuZivam vsetky moznosti zlepSovania znalosti,
zrucnosti

Pravidelne diskutujem o mozZnosti
dalsieho tréningu

Kondm v sulade s etickymi standardmi
a normami . Rozumiem pozZiadavkdm
na profesiondlnu zodpovednost

16



Mapovanie ziskanych kompetencii — 10. znalost chodu

organizacie a adaptabilita

Use of technology, data management, entrepreneurship; fundraising, creativity, analysis and synthesis, digital health and social media;
understanding of public health services and operations

EPHO

Competency

EPHO
8

i i
£a%

10.1 Shows entrepreneurial
orientation through
proactiveness, innovativeness
and risk-taking, generating
potential solutions to critical
situations and evaluating
their feasibility

Level 1 — expert

| am an entrepreneurial and innovative
leader who is willing to take risks when it is
prudent to do so. | have expertise in
generating potential solutions to critical
situations and evaluating their feasibility.

Level 2 — proficient

| endeavour to be proactive to identify and
take opportunities when they arise. | will also
be reactive to support good proposals or
constructively criticize poor proposals.

Level 3 — competent

| generally work in accordance with the
instructions of my supervisor, but | am also
proactive where doing so is prudent. | also
make innovative suggestions when | see
opportunities to work more effectively.

EPHO

A

10.2 Demonsirates
persistence, perseverance,
resilience and the ability to
call on personal resources
and energy at times of threat
or challenge

One of my strengths is my ability to cope
with and rise to the inevitable challenges,
problems and setbacks | encounter during
my life and to come back stronger. | am
confident in my ability to keep going until
my goals have been achieved. | have had
formal training in technigues to strengthen
resilience. | have expertise in mentoring
others to be more resilient.

| stay reasonably calm when things go
wrong, and after | have given myself some
time to recover and come to terms with
things, | try to push on to achieve my goals. |
able to provide support for other colleagues.

| sometimes find things very challenging
when they do not go according to plan. | like
to analyse why things went wrong before
starting again, cautiously. | can use support
from family, friends and colleagues to help
to get myself back on track.

10.3 Can cope with
uncertainty and can manage
work-related stress

My leadership role can sometimes be
stressful, with uncertainties to be addressed.
| have developed strategies to deal with
these stresses. | try to find an appropriate
balance between work and private life. | try
to be aware of the stress and uncertainty
that my staff members experience and try to
manage these.

My role can sometimes be stressful, with
uncertainties to be addressed. | try to find an
appropriate balance between work and
private life. | have additional obligations to
look out for colleagues whao are struggling
and, when possible, to support them
through their difficulties.

My role can sometimes be stressful, with
uncertainties to be addressed. | have
developed strategies to deal with these
stresses. | try to find an appropriate balance
between work and private life. | look out for
my colleagues to see whether they are
struggling and need support.

ZAKLADNE EPHO AKTIVATORY EPHO

POSKYTOVANIE SLUZIEB

Podpora a rozvoj zdravia

> <

Prevencia
ochoreni

Ochrana zdravia

Pracujem podla instrukcii nadriadeného, ale som aj
proaktivny ale zostdvam obozretny. Robim aj
inovativne ndvrhy, ked'vidim moZnost pracovat
efektivnejsie

SnaZim sa sledovat situdciu, ked’sa objavuju
problémy. Zasahujem este pred ich znovuobjavenim.
MéZzem vyuzit podporu rodiny, priatelov a kolegov

Mdm spésoby ako sa vysporiadat so stresom.
Snazim sa ndjst rovnovdhu medzi pracovnym a
sukromnym Zivotom . TieZ podporujem kolegov
ak potrebuju pomoc.
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Postup od
kompetencii
cez vzdelavacie
ciele

k obsahu kurzu

(ASP PH)

Ucitelia si vyberaju roézne pristupy pri tvorbe kurzov

* aby naplnili vzdelavacie ciele,
 premeniliich na kroky (operacionalizovaliich) a
* tiez zabezpedili, aby Studenti dokazali preukazat

pozadované vykony resp. kompetencie.
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Bez O h Ila d u n a U¢itelia su povinni :

1. oboznamit studentov s aktualnymi, objektivne relevantnymi zdrojmi. Tento
ZVO I e n f krok mo6Ze vyzadovat, aby fakulta poskytla zdroje alebo aby ich Studenti nasli.
y Materialy musia byt aktudlne a z renomovanych zdrojov. Zvazit ¢lanky v

’ t ¢asopisoch, videa, webové stranky, kapitoly knih, hostujucich prednéasajucich a
pristup dalgie.

2. zabezpecit, aby Studenti mohli preukazat, Ze kaZda zlozka ciela bola splnena.

C i e I e m aJ L’J byt' Len expozicia Specifikovanému edu obsahu nie je dostatocna na to, aby sa
° Vé
konzistentne

predpokladalo, Ze kompetencia je naplnena. Jeden alebo viac vystupov -
Specifickych pre dany ciel musi sprevadzat ucebny plan kurzu. Vystupy sa
mozu liSit (napr. eseje, recenzie literatury, Ustne prezentacie, prezentacie,
prispevky na diskusnych férach, pracovné listy a infografiky).

(AS P P H ) 3. hodnotit studentov pomocou objektivnej, konzistentnej struktury. Meranie

vzdeldvacich cielov a dosiahnutej kompetencie sa moze uskutocnit
prostrednictvom réznych hodnoteni v rdmci priebehu studia alebo Studijného
programu. V kone¢nom dosledku musi ucitel vypracovat poziadavku/kritérium
, ktoré urci a pomoze studentovi urcit ¢i bol vzdelavaci ciel skutocne splneny.
Pouzitim konzistentnych hodnotiacich kritérii sa stanovuju jasné poziadavky
na splnenie cielovych zloziek.

U akreditovanych programov su kurikuld zverejriované —
moznost benchmarkingu i insSpiracie
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Definované kompetencie mozno vyuzit ...

napr pre “novozavadzané” predmety

* Globalne zdravie

e Zdravie zranitelnych populacnych skupin

e Etika v poskytovani sluzieb zdravia verejnosti
e Komunikacia s verejnostou

 Manazment kriz a obnovy
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Su k dispozicii

* viaceré modely a odporucania ako zaviest do praxe na vysledky
orientované vzdeldavanie (vyucbu a ucenie sa),

* podrobne definované kompetencie pre odbornikov VZ ako vysledky
medzinarodnej spoluprace,

 modelové kurikula z akreditovanych institucii

Vlyzva zaviest postupy do vzdeldvacej praxe ako mozny nastroj zlepSovania
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